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ABSTRAKSI
Tujuan penelitian ini menganalisis peningkatan kinerja guru berdasarkan diklat
dan kompensasi melalui kepuasan kerja baik secara langsung maupun tidak
langsung. Obyek penelitian dilakukan pada Pada SMP Negeri Sub Rayon Jakenan
Kabupaten Pati, dengan populasi guru sebanyak 230, dan sampel sebanyak 214
responden. Analisis data digunakan uji validitas, dan uji reliabilitas. Analisis data
menggunakan analisis SEM (Structural Equation Modelling). Berdasarkan hasil
analisis menyimpulkan menerima keseluruhan hipotesis. Terdapat pengaruh positif
signifikan antara tdiklat dan kompensasi terhadap kepuasan kerja. Terdapat
pengaruh positif signifikan diklat dan kompensasi terhadap terhadap kinerja.
Kepuasan kerja juga berpengaruh secara positif dan signifikan terhadap kinerja.
Keseluruhan variabel independen yakni diklat dan kompensasi mempunyai
pengaruh positif signifikan terhadap kinerja melalui kepuasan kerja.
Kata kunci: Diklat, kompensasi, kepuasan kerja, dan kinerja guru.
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ANALYSIS OF PERFORMANCE IMPROVEMENT BASED ON TEACHER
TRAINING AND COMPENSATION THROUGH JOB SATISFACTION
AS AN INTERVENING VARIABLE
(Case Study On SMP Negeri Sub Rayon Jakenan Pati)
ABSTRACT
The purpose of this research was to analyze performance improvements
based on teacher training and compensation through job satisfaction either directly
or indirectly. Object of the research is done at the Junior High School On the land
Sub Rayon Jakenan Pati, with a population of as many as 230 teachers, and sample
as many as 214 respondents. The data analysis used the test validity, and reliability
tests. Data analysis using SEM analysis (Structural Equation Modelling). Based on
the results of the analysis concluded received overall hypothesis. There is a
significant positive influence between tdiklat and compensation towards job
satisfaction. There is a significant positive influence on training and compensation
against against performance. Job satisfaction is also in a positive and significant
effect on performance. Overall independent variable i.e. training and compensation
has a significant positive influence on performance through job satisfaction.
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